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NASP leaders have adopted five strategic goals that guide the association’s work. In your 
state, what are some gains being made in school psychology practice related to these goals, 
and what are some pressing challenges? 
 
NASP’s strategic goals are set with the input of the Leadership Assembly to guide the work of the organization over 
a 3- to 5-year span. The most recent strategic goals, adopted in September of 2017, address Social Justice, 
Workforce Shortages, Leadership Development, the NASP Practice Model, and recognition of school psychologists 
as Mental/Behavioral Health Providers. 
 
Like NASP, the MSPA Board spent time this summer developing a new strategic plan aligned with NASP priorities.  
The increased diversity on the board was a strength in addressing the pressing issues in MN; thank you for electing 
such a strong board. 
 
Since July, MSPA has been at work and seen growth on all these priorities. Workforce Shortages is one area that I 
would like to highlight. I am very concerned about the critical shortage of school psychologists. Without 
intervention, this could be the greatest threat to our profession to date. MSPA has been working with the state 
legislature and the Minnesota Department of Education to raise the profile of school psychologists, including 
advocating for the full Practice Model, not just special education testing. MSPA representatives testified to the 
Professional Education Licensing and Standards Board (PELSB) to make commonsense changes to the new school 
psychology licensure requirements. Additionally, through our efforts, having and maintaining your Nationally 
Certified School Psychologist (NCSP) credential supplants the requirements to maintain your license.   
 
Challenges in Minnesota include difficulty identifying how many school psychologists are practicing in the state.  
While we know how many school psychology licenses are currently held, there is no way to identify who is actively 
working as a school psychologist. As we know, school psychologists are frequently tapped for other positions due 
to their strong leadership skills. There is currently no way to know who is working in a traditional school 
psychology role, administrative roles, private practice, or retired, but keeping their license up, etc. Without these 
data, we have a difficult time projecting the future need for school psychologists and the gap between current and 
future openings and the school psychology workforce. NASP is currently working on new data collection tools that 
will help with these data and projections. 
 
Another struggle we face in Minnesota includes the general confusion at the legislature and elsewhere about the 
similarities and differences between school psychologists, school counselors, and school social workers, and the 
need for all three groups. We also face the challenge of having too few students matriculating from local school 
psychology programs to meet the demand for school psychologists.  
 



Other practices we are working on to increase the number of school psychologists are sharing information and job 
prospects in school psychology with high school and undergraduate students through the NASP Exposure Project.  
Additionally we are working with the legislature to advocate for social justice issues that impact kids and their 
families, increasing leadership training for the board and more broadly at the Mid-Winter convention, and 
advocating for the expanded Practice Model so that school psychologists can inhabit the full range of their training 
and skills. 


